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 Of all the events and activities that ground to a halt amid 
the greatest public health crisis in the nation’s history, the 2020 
National Education Association 
Representative Assembly (RA) 
wasn’t going to be among them. 
On July 2 and 3, more than 100 
Utah delegates were among 7,000 
gathered remotely (of course) and 
the agenda was streamlined. But 
the show – the fi rst all-virtual RA in 
NEA’s history – went on.
 “We have masks, social 
distancing, and disinfectant,” NEA 
President Lily Eskelsen García said, 
referring to the podium at NEA 
headquarters she would be sharing 
only with NEA offi  cers. “Because 
nothing, absolutely nothing, not 
even a global pandemic, is going to stop the National Education 
Association from doing its work.”
 Th e RA theme this year was “Our Democracy; Our 
Responsibility; Our Time.” In 2020, the stakes are just too high 
for educator voices to go silent. Th e pandemic has bought the 

country to its knees, triggering an unprecedented economic 
crisis that is impacting millions of educators and students. 

Th e country may fi nally be 
confronting the legacy of 
institutionalized racism. And 
the destructive DeVos-Trump 
school privatization agenda 
continues to undermine our 
public education system.
 As NEA Vice-President 
Becky Pringle put it in her 
opening remarks: “Delegates, 
it’s crunch time.”
 Th is year, delegates 
also bid farewell to outgoing 
NEA President and Granite 
Education Association member 
Lily Eskelsen García, whose 

second three-year term ended on August 31. Video tributes 
poured in from many who worked with Eskelsen García (and 
NEA) including Michelle Obama, Hillary Clinton, Rep. James 
Clyburn, AFT President Randi Weingarten and Trevor Noah, 

Utah’s Own Lily Eslelsen García Says Goodbye at 2020 NEA RA
NEA Staff  writer Tim Walker contributed to this article
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  Th e House of Delegates is where UEA 
policy and business decisions are made. Th e 
UEA Board of Directors rescheduled the 
2020 House of Delegates to Sept. 19 at 10 
a.m. Th e meeting will be held virtually with 
an abbreviated agenda, limited to approving 
the Legislative Program and Proposed 

2020-21 UEA Budget as required by UEA 
Bylaws. Th e House consists of the UEA 
Board of Directors and elected delegates 
representing each local association, each 
UniServ, UEA-Retired members and the 
UEA Aspiring Educators program. See more 
at myUEA.org/house.

2020 UEA House of Delegates

NEA President and Granite Education Association member 
Lily Eskelsen García at her fi nal NEA RA

see 2020 NEA RA, page 8
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                 Working for YOU
Supporting You During a Crisis

Th e UEA and local associations continue to fi ght for 
members’ salary, rights and working conditions and to provide 
needed information in the current environment. Following are 
a few results of state and local association actions and infl uence 
since June 2020:

• Th e state allocated funding to provide every teacher with 
PPE (in addition to what districts were already planning).

• Governor Herbert stepped in to ensure the ‘modifi ed 
quarantine’ guidance was replaced with a higher safety 
standard.

• Governor Herbert began placing new emphasis on standards 
for school district plans aft er receiving the UEA’s 5 Key 
Requirements for a Safe Return to In-person Learning.

• Many local school boards, such as Logan City, worked 
closely with educators from the outset to create acceptable 
reopening plans.

• Many school boards changed or modifi ed back-to school 
plans, including:
Salt Lake City moved to all distance learning to begin the 

school year;
Davis School District switched to split schedule allowing 

extra social distancing; and
Canyons School District delayed opening by a week to 

allow extra preparation time.
Many school boards are improving their accommodations 

for high-risk employees and compliance with guidelines 
such as masks, social distancing and PPE.

• Th e legislature provided a 2.2% overall increase in public 
education funding (Utah remains the ONLY state not 
experiencing an education budget cut as a result of the 
pandemic).

• Education funding increases combined with hard work 
by local association bargaining teams led to many positive 
negotiated settlements, including:
Granite – 5% cost-of-living (COLA) increase, 3% stipend 

and a collapsed salary schedule allowing educators to 
reach the top faster and increase lifetime earnings;

Tooele – $3,200 across-the-board increase plus steps and 
a bump in their remote school stipend from $5,000 to 
$10,000;

Salt Lake – 4.5% COLA and collapsing the fi rst 2 steps to 
create a $50,000 starting salary;

Morgan – 4% COLA; and
Logan – 3.9% COLA plus a one-time 4% salary 

enhancement based on revenues.
• During an August Special Session, the Utah Legislature 

passed several items that likely would not have received 
funding without UEA lobbying eff orts, including funding 
for Utah Schools for the Deaf and the Blind (USDB) teacher 
salary increases, teacher preparation scholarships and 
stipends for National Board certifi cation.

 In addition, the UEA continues to support our members 
with the many changes facing our public schools and education 
professionals. Here are a few resources introduced recently:

• Professional Support Webinars: A professional learning 
webinar series that includes topics on trauma-informed 
instruction, mindfulness, educator self-care, student 
supports in the virtual classroom and more (see page 3). 
More than 600 educators have participated to date.

• Frequently Asked Questions: A comprehensive document 
answering frequently asked questions about safety, rights 
and job protections during the COVID pandemic.

• School Issue Reporting Form: A COVID-19 School Issue 
Reporting Form to report the issues and locations where 
safety, workload and employee rights concerns remain.

• Educator Rights Flowchart: A School Building Reopening 
and Educators Rights fl owchart to help educators 
understand how to respond to issues such as underlying 
health conditions and workplace issues.

• Minimum Safety Standards: Th e UEA’s 5 Key Requirements 
for a Safe Return to In-person Learning demand that each 
school district reopening plan meet a minimum standard in 
the areas of health and safety, employee rights, continuous

  learning and consistent policy enforcement.
• School Reopening Plans: A side-by-side comparison of all 

41 school district reopening plans with links to the district 
plans.

View these resources and more at 
myUEA.org/Coronavirus.

WE’VE GOT YOUR BACK
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In June, the UEA Board of Directors issued the 
following Statement on Racial Justice:
 “Th e Utah Education Association stands with Black, 
Indigenous and People of Color, including teachers, school staff  
and students around the globe.
 “We have heard, and continue to listen 
to, our community members of color as 
they’ve recently expressed emotions from 
anger to frustration to exhaustion, not 
only concerning current events, but also in 
reference to the history of social injustice 
and systemic racism. We hear you. We also 
recognize the immense responsibility that 
we, as an organization, must do so much 
more. Because #BlackLivesMatter. 
 “Regardless of our intentions and our 
past eff orts, we acknowledge institutional 
racism is a reality and we must work to 
expose and eradicate it. We realize it is not 
enough to declare ourselves ‘not racist.’ 
We must all strive to become ‘anti-racist.’ 
When we see racism or implicit and explicit bias, we must call 
it out and shut it down in order to raise awareness and foster 
change.
 “We know we can and will do more. In 2016 the UEA 
Ethnic Minority Aff airs Committee was established to increase 
minority representation in the association, educate school 
districts in hiring a diverse workforce, and promote inclusive 
civil rights programs for students and educators. In 2019 the 
UEA Equity, Justice and Inclusion Taskforce was established 

to assess the needs of the Association related to white supremacy 
culture, including institutional racism, to create a safe and 
inclusive climate, and to help empower educators to act against 
intolerance, bigotry and injustice.  Th e UEA is committed to 
continuing this critical work as we establish strategic policies, 

implement programmatic opportunities 
and engage our leaders, staff  and members 
in ensuring racial justice in education.
 “We support access and opportunity for 
all educators and students but recognize 
we cannot succeed if lives are threatened, 
marginalized or oppressed. As educators, 
we have a unique responsibility and can 
be a strong infl uence to fi ght against 
injustice. Th e public education system 
can bring people together with a teaching 
force refl ective of our student population. 
With knowledgeable educators, trained 
in recognizing and confronting unjust 
policies and practices, we can and will 
make a diff erence.

 “Th e UEA is committed to advancing social justice within 
our organization, our public schools and our communities. 
Th at commitment begins by re-envisioning our strategic goals, 
priorities and programs in order to live by our stated goal to 
“work to eradicate institutional discriminatory practices and 
support equitable outcomes for all.” Reversing generations 
of racial prejudice, hatred and fear will take perseverance, 
dedication and above all – education.”

 Plans created by school districts to 
address the coronavirus pandemic vary 
widely, as do the 
circumstances 
in each region 
of the state. 
Many teachers 
are comfortable 
with their 
school district’s 
r e o p e n i n g 
plans. Many 
others have grave concerns…some 
for health reasons, others about 
unreasonable workload demands and 
still others about their personal rights 
and benefi ts should they or someone 
else in the school become ill with 
COVID-19.
 Now that schools are back in session, 

UEA members are encouraged to help 
identify the issues and locations where 

concerns remain 
by completing 
the COVID-19 
School Issue 
Reporting Form 
at myUEA.org/
C OV I D re p o r t . 
UEA Professional 
Learning Series. 
Th e UEA will use 

the data to assess the extent of member 
concerns and to determine appropriate 
responses.
 Th e UEA has also compiled a 
comprehensive list of answers to 
frequently asked question to assist 
UEA members in understanding their 
rights and job protections during this 

pandemic. Th is document, available at 
myUEA.org/COVID-FAQ, attempts to 
answer some frequently asked questions 
such as “If I am unable or do not feel 
comfortable returning to school, what 
should I do?”, “What can I say about 
COVID-19 and school reopening 
plans?” and “If a school employee tests 
positive for COVID-19, is their sick 
leave covered, paid?”
 Also available are links to many 
additional resources, including the 
Utah Department of Health COVID-19 
School Manual, providing additional 
guidance on responding to COVID-19 
in schools.
 Th ese resources and more are 
available at myUEA.org/Coronavirus.

UEA Board of Directors Issues 

Statement on Racial Justice

COVID-19 School Issue Reporting Form and Other Resources



myUEA.org4

Recruit Today! Belong Now
Help Colleagues & 
Earn Cash 

 Th e growth 
and strength of 
our organization 
is key to achieving 
our mission of a 
great public school 
for every child. 
During the 2020 
Recruit Today! Belong Now fall campaign, 
UEA members receive a $20 stipend for each 
new member recruited by Oct. 31.
 In addition, there are prizes for the local 
association in each of three divisions with the 
largest percentage increase in membership, 
the top recruiter in each division who recruits 
the most new members and the local in 
each division with the highest percentage of 
individual recruiters.
 You don’t need to be an association 
representative to participate and there is no 
limit to the number of new members you 
can recruit. Th e RecruitToday! Belong Now 
campaign is open to any and all current UEA 
members.
 For complete details, visit myUEA.org/
RecruitToday or call the UEA at 800-594-8996.

UEA Elections 

Filing Deadline for UEA Offi  ces
 National, state and local association leaders are association members 
elected by their peers. Eleven state UEA leadership offi  ces are subject 
to election in 2021, including NEA State Director and four UEA Board 
positions. 
 Th e deadline for fi ling Declaration of 
Candidacy is 5 p.m., January 13. Anyone 
who has been an active UEA member for 
at least three years is eligible to fi le. Go to 
myUEA.org/vote for a Candidacy form or 
call the UEA Offi  ce, 801-417-0226.
 An election will be held February 
3-24 via online voting. If more than two 
candidates have fi led for any offi  ce, this 
will be a Primary Election, otherwise it 
will be a General Election. If a Primary is 
necessary, the General Election will be held March 24 through April 14.
 Th e following UEA offi  ces are subject to election in 2021 (unless 
otherwise noted, offi  ces are for a three-year term):
• NEA State Director
• Alpine Director on the UEA Board of Directors 
• Alpine NEA-RA Successor Delegate 
• Eastern Director on the UEA Board of Directors 
• Eastern NEA-RA Successor Delegate 
• High Desert Director on the UEA Board of Directors 
• High Desert NEA-RA Successor Delegate 
• Jordan NEA-RA Successor Delegate (Two-year term)
• Ogden-Weber NEA-RA Successor Delegate (One-year term)
• Wasatch Director on the UEA Board of Directors 
• Wasatch NEA-RA Successor Delegate 

Association Notes

RECRUIT TODAY! 
BELONG NOW

2020

Earn $20 for each 
new member you 

recruit by Oct 31, 2020

DT490419

FREE

* Visit us online or call for eligibility requirements.
NEA Members Insurance Trust is a registered trademark of the NEA Members Insurance Trust.
NEA Complimentary Life Insurance is issued by The Prudential Insurance Company of America, Newark, NJ.

0302614-00002-00

As an eligible NEA member,* you’ve got the

protection of NEA Complimentary Life

Insurance, issued by The Prudential

Insurance Company of America  — but you

should name a beneficiary to make sure

your loved ones are covered. Then visit 

neamb.com/life to learn about all the

solutions available to help meet your

insurance needs.

Coverage 
you can 
depend on 
for the ones 
you love. 

Go to

neamb.com/free-tote

and register your

beneficiary to get

this FREE tote.

Or call  1-855-NEA-LIFE (632-5433)

and mention offer code: TOTEBAG.
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Our Students Value Us
By UEA Vice President Renee Pinkney

      I can’t believe it’s been a little 
over a year serving as your UEA Vice 
President! In the summer of 2019, I was 
shadowing President Heidi Matthews at 
our UEA building, getting to know our 
tremendous staff  better, attending new 
teacher orientations and planning our 
August UEA Board of Directors’ retreat 
and fi rst Board meeting. July and August 
2020 off er up a stark contrast. For all of 
us, a new reality has set in.

 Back-to-school 2020 will not soon be forgotten. I, like 
you, returned to my familiar, yet not so familiar classroom. 
Some of us are back to in-person, full-time teaching, some of 
us have a hybrid model, some of us are teaching remotely and 
some of us are doing all three. Teachers in Utah have always 
been asked to do more with less. Th is has never been truer 
than today. We are all stepping up to ensure that all of our 
students attend a great public school, because students are at 
the heart of everything we do. However, it is more important 
than ever that teachers take time to care for themselves.
 UEA staff  and several members of our association 
have teamed up to off er “Educator Self-Care and Student 
Support Webinars” exclusively for YOU! (see page 8). Th e 
next webinars begin this month. I highly encourage you to 

participate. You can fi nd registration information at myUEA.
org/webinars. I attended the summer webinars and found 
them to be incredibly helpful. We all need a little TLC and 
support as we navigate these uncharted waters. UEA is here 
for you! Our students are here for us too. 
 On Saturday, aft er the fi rst week of school I received 
an email from one of my new students. He began the email 
explaining how hard the soft  closure was on him for a variety 
of reasons, then he said this:
 “But now, because of you, I have regained that drive, 
that purpose. I am able to learn from a person rather than 
learn from a screen. I am able to study with my friends 
rather than study with Google. I am able to smile, even if it 
is concealed beneath my mask. Th e new rules aren’t easy, but 
they are worth it.
 “I don’t know if you know, but I actually wasn’t going 
to take AP Psychology until Ms. O’Brien recommended it. 
And I cannot tell you how right she was! I’m already having 
such a blast in your class, and I can’t wait for what’s to come.
 “I know I speak for all of my classmates when I say 
how thankful I am to you. Th ank you for making it possible 
to see my friends. Th ank you for making it possible to take a 
rigorous class. Th ank you for making it possible to truly learn.
“I am eternally grateful.” 
 Our students value us. I value you. I’m very grateful 
to you for choosing to reach, teach and inspire our students 
every day. Stay safe and healthy. 
 Comment on this article at myUEA.org/blog.

     Point of View 

UEA Vice President
Renee Pinkney

           Your Benefi ts
Save with NEA Auto Buying Program
 In the market for a new or used 
car? Th e NEA Auto Buying Program 
through TrueCar is the fi rst place to look. 
NEA members and their families enjoy 
preferred pricing year-round, saving an 
average of $3,026 off  MSRP on new cars, 
plus these other benefi ts:

   
• Used Car Discounts—Save hundreds   

off  the list price.
• See What Others Paid—See what 

others have paid for the same car 
so you know when you’re getting a 

good or a great price.
• Upfront Pricing—See pricing, price 

rankings, and lock in
• Guaranteed Savings on the car you 

want before you even leave home.
• Enjoy a Hassle-Free Experience—

Bring in your Price Certifi cate to a 
Certifi ed Dealer or show it on your 
mobile phone.

 NEA members also receive 
TrueCar Buyer’s Bonus Benefi ts at no 
additional cost, including Auto Repair 
Reimbursement and Auto Deductible 
Reimbursement – benefi ts that could be 
worth up to $2,000 (available in most 
states).
 Visit the NEA Auto Buying 
Program at neamb.com/buyacar.

Surprise Them with Flowers or 
Gourmet Gift

NEA members get 20% off  purchase 
from gift  providers like Harry & David, 
Cheryl’s Cookies, Simply Chocolate 
and more—plants, bouquets and fl ower 
arrangements are also available. For 
more information and to place an order, 
visit neamb.com and click “Flowers & 
Gourmet Gift s” under the “Everyday 
Savings” heading.
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 Whether making moon-phase models with Oreo 
cookies or engineering and testing weather devices, sixth-
grade students at Heritage Elementary School in Cache County 
School District love and remember fondly the activities created 
by teacher Mary Knight. All her math students have passed 
profi ciency tests with an 80% or higher due to her diligent 
interventions and creative instruction.

 Copper Hills High English teacher Stephan Haslam 
believes in the potential of his students and is 
devoted to giving them resources to achieve their 
goals. Haslam assisted in creating Utah’s only public 
high school writing center and founded the Utah 
Poetry Slam Invitational, which attracts about 400 
students from 10 schools to attend workshops with 
local poets each year.
 Utah history comes to life in Marsha Curtis’ 
classes at Vernal Middle School in Uintah County 
School District. Whether it’s going on a virtual 
pioneer trek or building books with hand-drawn 
illustrations, she is passionate about her curriculum 
and her profession. As a colleague writes, “she is 
truly a fi ercely caring person whose warmth and 
caring has impacted hundreds of students in Vernal 
for the better.”
 Knight, Haslam and Curtis are three of the 10 educators 
honored with 2020 UEA/doTERRA Excellence in Teaching
awards. Each winner receives an award, a poster to display at 
their school and a check for $1,500, courtesy of award sponsor 

doTERRA. Video profi les on each of the 10 winning teachers, 
produced by awards media sponsor PBS-Utah, are available at 
pbsutah.org/teachers.
 Award recipients were selected based on their impact 
on individual students or groups of students.
 UEA/doTERRA Excellence in Teaching award recipients 
for 2020 are:
 •  Sharon Bergin, special education teacher at Monroe 
     Elementary School, Sevier School District;
 •  Marsha Curtis, history teacher at Vernal Middle School,
     Uintah County School District;
 •  Heather Fairbank, kindergarten teacher at Hillcrest 
     Elementary School, Logan School District;
 •  Stephan Haslam, English teacher at Copper Hills High 
     School, Jordan School District;
 •  Amy Hilton, second-grade teacher at Willow Canyon 
     Elementary School, Canyons School District;
 •  Patty Johnson, sixth-grade science teacher at Cedar Middle  
     School, Iron County School District;
 •  Mary Knight, sixth-grade teacher at Heritage Elementary 
    School, Cache County School District;
 •  Neal Peacock, history and theater teacher at Emery High 
     School, Emery School District;

•  Jesse Roberts, social studies teacher at Spanish Fork High 
     School, Nebo School District; and 
 •  Dan Zaleski, fi ft h-grade teacher at Hurricane Elementary 
     School, Washington County School District.

Awards & Recognition

 Park City educators Anna 
Martinez Williams and Melanie 
Moff at received the George I. Sánchez 
Memorial Award in human and civil 
rights from the National Education 
Association. Williams and Moff at 
were recognized for creation of the 

Dream Big program, which has 
increased the enrollment of Latinx 
and ESL students in critical and 
competitive high school courses and 
rewritten the script on the abilities 
of and opportunities provided for 
bilingual youth.

National Human Rights Honors for Utah Teachers

Top Utah Educators Recognized with Excellence in Teaching Awards

Nominate a Colleague Today
Do you know a teacher who deserves 
recognition? Nominate them for a 2021 UEA/
doTERRA Excellence in Teaching award 
at myUEA.org/award. Ten educators will 
each receive a $1,500 cash award courtesy of 
doTERRA and be honored at the KeyBank 
Superstars in Education banquet in May. 
Nomination deadline is Dec. 1.

see EXCELLENCE IN TEACHING, page 7
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 Th e UEA has presented the Excellence in Teaching 
awards since 2000. Originally planned for May 2020, the 
KeyBank Superstars in Education banquet was cancelled due to 
COVID-19 concerns. Th e 2020 Award winners will be honored 
along with the 2021 winners at the KeyBank Superstars in 
Education banquet in May 2021.
 “Th is has been a particularly stressful time for our 
public schools, so it is a tremendous honor to recognize 
these outstanding teachers for the work they do,” said UEA 
President Heidi Matthews. “Th ey are just a few examples of 
the remarkable educators serving students each day in public 
schools across Utah.” 
 “We are privileged to support the Utah Education 
Association as it honors our state’s educators,” said Terry Grant, 
President of KeyBank in Utah. “Th ese exceptional teachers 

comprise a vital part of our communities by ensuring our 
children receive quality educations. Quality education helps 
our communities thrive and thriving communities benefi t all 
of us.”
 In addition, three 2020 awards for outstanding service 
to public education were announced:

• UEA Honor Roll Award to Marcy Loveless, for helping to 
address the needs of children in Carbon County through 
the Carbon Caring for Kids program;

• Robert “Archie” Archuleta UEA Human and Civil Rights 
Award to Salt Lake City School District teacher Chelsie 
Acosta, for work on the Justice and Equality for Kids 
Roundtable, the ACLU and the National Association of 
Multicultural Education; and

• Elaine Tzourtzouklis Service to Association Award to  
Trudy Henderson, for her service in member advocacy, 
political action, leadership and coalition building.

EXCELLENCE IN TEACHING, continued from page 6

Finalists are:

John Arthur, a sixth-grade teacher at 
Meadowlark Elementary and Salt Lake 
Education Association member.

Rae Boren, an American Sign Language 
teacher at Copper Hills High School and 
Jordan Education Association member.

Amy Grgich, a kindergarten teacher at 
Stansbury Park Elementary and Tooele 
Education Association member.

Emma Moss, a Career and Technical 
Education teacher at Eastmont Middle School  
in the Canyons School District.

Ryan Wells, a Spanish teacher at Taylorsville 
High School and Granite Education 
Association member.

USBE Names Utah Teacher of the Year Finalists

Our new LTOs program gives you access to ever-changing 

Limited Time Offers from top retailers. Don’t miss these 

exclusive deals we’ve negotiated just for NEA members, 

plus “best-of-the-web” discounts you’ll love! 

Shop the best deals now at

neamb.com/LTOs

Score the hottest deals from
top retailers with our new

NEW FOR MEMBERS ONLY! 

Limited Time
Offers (LTOs)

LT590720

 Th e Utah State Board of Education announced the fi ve 
fi nalists for 2021 Utah Teacher of the Year. 
 A panel with representatives from the Utah Education 
Association, parents, charter schools, the Utah State Board of 
Education and 2020 Utah Teacher of the Year Lauren Merkley
selected the fi nalists from among the district and charter 
school teachers of the year from throughout the state to select 

a winning teacher. Th e announcement will be made on Oct. 1. 
 Th e 2021 Utah Teacher of the Year will represent Utah 
in the National Teacher of the Year Program in Washington, 
D.C. and will succeed Merkley, who is an English teacher at 
Cottonwood High School and a Granite Education Association 
member.
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2020 NEA RA, continued from page 8
host of ‘Th e Daily Show.’
 “Eskelsen García is a leader who is “undaunted by naysayers,” Pringle 
said in her introduction of the NEA president. “Unfazed by those who 
believe something is impossible. You are undeterred by those who think 
you can’t.”
 In her fi nal RA keynote, Eskelsen García urged educators everywhere 
to continue doing what they have been doing for decades: to help lead the 
nation down a more equitable, just, and prosperous path, she said.
 Because the RA was held virtually this year, no new business items 
were introduced at this year’s RA. Still, the delegates did approve the 
NEA’s proposed budget and strategic plan for 2021, especially critical as 
school budgets across the nation are hammered by the severe economic 
downturn.
 See full coverage of the 2020 NEA Representative Assembly, including 
a link to Eskelsen García’s farewell speech, at myUEA.org/RA.

 In an eff ort to support members 
in this new learning environment, 
the UEA has organized a series of 
member-led webinars. Webinar topics 
for this fall include Mental Health 
Supports for Students and Educators, 
Blended Learning with Canvas, Social/
Emotional Learning and several to assist 
with virtual classroom instruction.
 “I highly encourage UEA members 
to participate (in these webinars),” said 
UEA Vice President Renee Pinkney. 
“I attended the summer webinars and 
found them to be incredibly helpful. We 

all need a little TLC and support as we 
navigate these uncharted waters.”
 Th e fi rst webinars in the new 
series are Sept. 15 and 23. You must 
pre-register to participate. See topics 
and dates and register at myUEA.org/
webinars. 

UEA Professional Learning Webinars 

Exclusivly for Members

A few of the more than 100 Utah delegates attending 
the virtual 2020 NEA Representative Assembly


