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Galvanized by the historic 
mobiliza  on of public school educators 
that caught 
the a  en  on 
of the en  re 
na  on, 
educators 
gathered in 
Houston on 
July 4 for the 
98th Na  onal 
Educa  on Associa  on Representa  ve 
Assembly (RA). The theme was ‘Our 
Democracy. Our Responsibility. Our 
Time!’ A  er four busy and exci  ng 
days, the more than 6,000 delegates, 
including 81 from Utah, le   Houston 
ready to carry the momentum of the 
#RedforEd movement into 2020.

“This RA was inspiring,” said Cache 
Educa  on Associa  on member Theresa 
Stanton. “It was amazing to see the 
dedica  on of teachers in the USA 
(and Utah specifi cally) and how much 
each of us care about our students.” 
BreAnn Brewer from Grand Educa  on 
Associa  on said, “We o  en hear how 
teachers are a big part of the lives 
of their students, but to witness the 
sheer magnitude of this RA delega  on 
was impressive. I was able to watch 
fi rsthand how we as educators hold 

the power to make changes in our 
classrooms, state, na  on and beyond.”

“This movement has created 
something be  er for millions of 
students and educators, but it’s 
bigger than that,” Granite Educa  on 
Associa  on 
member and NEA 
President Lily 
Eskelsen García 
told delegates 
in her keynote 
address. “We’ve 
created something 
be  er for 
communi  es—for 
this country that 
we love.”

At this year’s RA, NEA took a big fi rst 
step in leading the conversa  on around 
public educa  on and Elec  on 2020 with 
the #StrongPublicSchools presiden  al 
forum. For two hours, ten presiden  al 

hopefuls fi elded ques  ons from NEA 
members on 
everything 
from 
educa  on 
funding and 
priva  za  on 
to tes  ng, 
school safety 
and student 
debt.

Na  onal Teacher of the Year Rodney 
Robinson, a social studies teacher 
from Virginia, made an impassioned 
plea for diversity, inclusion and greater 
educa  onal opportuni  es for our most 
vulnerable students. “We have hit the 
point of a na  onal emergency, as we 
stand in solidarity with our brothers and 
sisters all over this great na  on, and we 
need leaders who are willing to stand 
with us,” he said.

This year, delegates 
adopted more than 60 
out of 160 proposed 
New Business Items, 
dealing with topics 
as far ranging as the 
impact of technology 
on students, the opioid 
crisis, immigra  on 
advocacy, charter school 

“co-loca  on,” and ethnic 
studies.

See full coverage of the 2019 NEA 
Representa  ve Assembly, including a 
link to the Strong Public Schools 2020 
Presiden  al Forum, at myUEA.org/RA.

Calendar 
September 
2 Labor Day (UEA offi  ce closed)
6 UEA Board of Directors mtg.
7 Council of Local Presidents mtg. 
7 UEA-PAC mtg.
21 UEACommi  ee Summit
27-28 NEA Board of Directors mtg. 

October
11 UEA Board of DIrectors mtg. 
12  Council of Local Presidents mtg. 

12 UEA-PAC Mtg.
14 Columbus Day 

November
3 Daylight Saving Time ends 
5 Elec  on Day 
11 Veterans Day 
18-22 American Educa  on Week
15 UEA Board of Directors mtg. 
16 UEA Bargaining Summit
27-29 Thanksgiving Holiday
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Educators Prepare to Make an Impact in 2020
81 Utah delegates among 6,000 at the 
2019 NEA Representa  ve Assembly 
NEA Staff  writer Tim Walker contributed to this ar  cle

The UEA Delega  on at the NEA RA in Houston

NEA Sercretary/Treasurer Princess Moss  
with UEA President Heidi Ma  hews
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                 Working for YOU

The UEA’s governing body, the 
House of Delegates, met Saturday, April 
27, at Orem Junior High School. At the 
House, delegates heard reports on the 
status of the Associa  on, discussed and 
adopted the UEA Legisla  ve Pla  orm 
and budget and adopted policies to 

govern the Associa  on. More than 200 
delegates, elected by their peers in 
each of the state’s local associa  ons, 
par  cipated in the 2019 House.

In his fi rst address to the UEA House 
of Delegate since beginning his posi  on 
as UEA Execu  ve Director in January, 
Brad Bartels urged collec  ve ac  on. “In 
talking with educators and policymakers 
all around the state and at the Capitol in 
recent months, it has become clear that 
there is a new urgency for changes to 
public educa  on in Utah and across the 
na  on,” he said. “I have never seen the 
type of movement that has developed 
around #RedForEd. Educators are rising 
up all over the country and demanding 
professional respect and support 
for public 
educa  on.”

“Together 
we can rise 
up and make 
a diff erence 
– for 
ourselves as 
professionals, 
and for our 
students! 
We need 
to con  nue 
to take ac  on together. We need to 
con  nue to provide the promise of 
public educa  on to our students, 
to prepare them as ci  zens and as 

persons for the challenges of the future. 
Together,” Bartels concluded.

“There may not be an ‘I’ in team, 
but there is one in union and two in 
associa  on,” said UEA President Heidi 
Ma  hews as she began her remarks 
to the 2019 UEA House of Delegates. 

“What does that mean for 
us? It means that when 
we come together today 
as the highest governing 
body of the Utah Educa  on 
Associa  on all of us recognize 
that to make a diff erence 
for public educa  on and 
infl uence policies that impact 
our classroom and our 

profession that we have both 
a collec  ve and an individual 

responsibility.”
Ma  hews invited delegates to “do 

some self-refl ec  on” about their role 
in the associa  on and how they can 
further the associa  on’s goals and make 
it stronger. “The  me for us to sit back 
and wait for others to do something 
for us is long past. If we want our 
associa  on to succeed, we cannot just 
sit back, pay our dues and hope others 
will facilitate the changes our students 
and our profession demand. The change 
we need requires both the collec  ve 
‘we’ and the individual ‘I.’”

Ac  on on House 
Bills, Budget, 
Other Business

The 2019 UEA 
House of Delegates 
adopted the 2020 
UEA Legisla  ve 
Pla  orm and 
Priori  es, UEA 
Resolu  ons, fi ve New 
Business Items and 
the 2019-20 UEA budget.

Five new business items were 
proposed and adopted by the House 
of Delegates including one to increase 
the use of electronic op  ons for 
par  cipa  on in associa  on mee  ngs, 
one to create an “Equity Jus  ce and 
Inclusion Taskforce” (see ar  cle below) 

and one to urging the UEA to address 
a growing mental health crisis among 
both educators and students by 
providing mental health resources.

See the full 2019 House of Delegates 
report at myUEA.org/house.

“Together we can rise up and make a diff erence ...”
2019 UEA House of Delegates

Join the Fight 
Against Intolerance 
and Bigotry

Here’s your chance to make 
a diff erence in our eff orts against 
intolerance, bigotry and injus  ce…apply 
now to be a member of the UEA Equity, 

Jus  ce and Inclusion Task Force.
At the 2019 UEA House of 

Delegates, delegates unanimously 
adopted a New Business Item to create 
the Task Force. The group’s role will be 
to assess the needs of the Associa  on 
as they relate to crea  ng a safe and 
inclusive climate throughout the 
UEA. The ul  mate goal is to ensure 
diversity and diff erences are embraced 
and celebrated and educators are 
empowered to act against intolerance, 
bigotry or injus  ce.

The charges of the taskforce are to:
• Create a statewide survey to 

assess a   tudes toward 
equity, jus  ce and 
inclusion;

• Review current 
UEA rules, policies and 
ins  tu  onal prac  ces; 
and

• Develop fi ndings 
which may include 
recommended changes 

in Associa  on programs 
or du  es regarding racial 

jus  ce.
The Task Force will meet at least 

once per month either in person or 
digitally and will report fi ndings to the 
UEA Board of Directors by Oct. 1, 2021. 
The fi ndings will inform the work of the 
UEA to ac  vely advocate for social and 
educa  onal 
strategies on 

UEA delegates recite the Pledge of Allegiance 

Delegates vote on business items 
presented  at the 2019 House of 

Delegates

NEA Execu  ve Board Member 
George  Sheridan speaks at the 

2019 House of Delegates

 (continued on page 6)
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     Point of View 

We hope during the summer 
you have found  me for self-care, 
opportuni  es to spend quality  me 
with friends and family 
and  me to refl ect on 
ensuring every student 
in your sphere of 
infl uence learns.

The start of a new 
school year brings new 
possibili  es and as your 
NEA State Directors, 
we are excited to be 
represen  ng you on the 
NEA Board of Directors.

Addi  onally, we are 
excited to bring you a 
NEA resource to include 
and embed into your 
curriculum this new school year. We 
wanted to share NEA’s newest resource 
guide for members  tled Racial Jus  ce 
in Educa  on, available online at myUEA.
org/NEARacialJus  ce. The guide uses 
a racial equity lens to advance racial 

jus  ce in educa  on which provides 
the strategic framework of awareness, 
capacity building and ac  on. This 

resource guide off ers 
working defi ni  ons, 
guiding principles and 
prac  cal ideas that 
can be used in the 
classroom to promote 
racial and social jus  ce 
in educa  on.

Also included in the 
guide are a glossary of 
terms, frequently asked 
ques  ons and tools for 
assessment, strategic 
planning and ac  on. 

The guide lists issue-
specifi c considera  ons 

to build awareness, capacity and ac  on 
on topics such as: school-to-prison 
pipeline, immigra  on, racial jus  ce, 
Every Student Succeeds Act, LGBT, 
gender jus  ce and English language 
learners. The guide provides resources 

and tools specifi c to each topic and a list 
of organiza  ons and/or partners that 
are already engaged in the work.

For example, this resource guide 
includes sugges  ons on how to talk 
about race, as well as prac  ces to 
avoid that have nega  ve eff ects on 
racial discourse. We have found many 
educators avoid the topic of racism in 
educa  on because it is complex and 
o  en conten  ous, but it is important to 
recognize that racism exists at mul  ple 
levels and if we don’t address it, it 
con  nues and even increases. 

We strongly encourage each of you 
to review this tremendous resource, 
collaborate with your peers and look for 
ways to promote racial and social jus  ce 
within your classrooms, school and 
community. Together we can fulfi ll the 
vision of a great public school for every 
student.

Comment on this ar  cle at myUEA.
org/blog.

Leadership Editorial By NEA Directors Mike Harman and Mindy Layton 
A New Resource Guide to Promote Racial Jus  ce

August 2019

www.myuea.org 

And so are these Straight A Deals from:

™

NEA State Directors 
Mindy Layton and Mike Harmon
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Teachers were out in force over 
the summer as the Utah Legislature 
conducted townhall mee  ngs to discuss 
tax reform. The Tax Restructuring and 
Equaliza  on Task Force held a series 
of eight revenue restructure mee  ngs 
across the state, beginning June 25 in 
Brigham City and concluding July 30 in 
Orem.

“It is not an exaggera  on to say the 
decisions resul  ng from the tax reform 
process have the poten  al to impact 
educa  on funding for genera  ons,” said 
UEA Government Rela  ons Director 
Chase Clyde. “The Legislature needs to 
hear that tax decisions are important 
because ensuring sustainable growth 
in educa  on funding is important. It is 
cri  cal that the voices of educators are 
heard.”

Indeed, teachers were heard. 
Teachers wearing #RedForEd took the 
microphone in many of the mee  ngs 
to express the need for protec  ng and 

growing educa  on funding.
“Current funding of 

educa  on 
is not 
mee  ng 

the needs of our 
students,” said 
Grand High School 
teacher Hank 
Postma at the Moab 
townhall mee  ng. 
“We’ve been told 
the last decade plus 
to be pa  ent and let 
the economy grow 
and that growth will fund the needs 
of our students. Well, the economy 
has grown and rather than taking the 
opportunity to invest in our children, we 
are now looking at moving that money 
elsewhere.”

During the Davis County mee  ng, 
Weber School District teacher Maddie 
Williams said, “I’m here for the 
students, that’s why I teach.” She 
described the diffi  cul  es in teaching 
classes with a large number of 

students. “Those kids deserve to have a 
comfortable place to learn and without 

funding in the right places, 
we can’t do our jobs.”

While revenues for 
educa  on are up (Educa  on 
Fund), the state has 
experienced much slower 
growth in revenues for 
other services (General 
Fund). Failed a  empts 
to address General 
Fund shor  alls led the 
2019 Legislature to pass 
HB495, crea  ng the Tax 

Restructuring and Equaliza  on Task 
Force charged to “study state and local 
revenue systems with the purpose of 
making recommenda  ons to address 
structural imbalances among revenue 
sources.”

Next steps in the process are yet 
to be publicly announced. Check 
UEA Under the Dome at myUEA.org/
legislature regularly for the most recent 
informa  on, links and updated mee  ng 
details.

Events & Ac  vi  es

Hank Postma, Grand Educa  on 
Associa  on President, speaks at his local 

tax reform mee  ng in Moab.

Educa  on a Hot Topic at 
Tax Townhall Mee  ngs
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Tap into a world of resources.
Get tips on stretching your paycheck, member discounts, 

travel ideas and more for every type of member.
Download yours now.

text K12 to 73915

Check out ways to succeed in and out of the
classroom — tailored for K–12 Teachers

text ESP to 73915

Explore a variety of budget-friendly solutions 
made for Education Support Professionals 

Take advantage of member-only benefits made 
to give Retired Educators peace of mind

text Retired to 73915

Choose from practical home and career ideas 
designed for Higher Education Professionals

text HigherEd to 73915

Make the most of proven strategies to help
launch the careers of Future Educators 

text Student to 73915



5

Awards & Recogni  on

As the 
only licensed 
educator 
at Boulder 
Elementary 
in Garfi eld 
County School 
District, 
Elizabeth 
Julian is 
the sole 
teacher responsible for students in grades K-6. She keeps 
the website current weekly, is the school secretary and 
administrator and handles all fi nances. Being in a remote 
fron  er community means few agency supports, school-
related services and educa  onal choices. Yet in Julian’s 
school there are ac  vi  es like Salt Lake Children’s theater, 
yoga, crea  ve wri  ng workshops with visi  ng professors, a 
school library run by volunteers and consistent core learning 

to every student.
A colleague 

described Randall 
White, science 
teacher at Valley 
High in Jordan 
School District, as 
“a geek that likes to 
share his geekiness 

in ways that students 
understand.” Anyone 

who sees White teach can tell he thinks it’s really cool to 
do a lab involving Oreos to teach the role chemistry plays in 
combining cookies and milk. He balances the necessity of 
learning things with a curriculum that makes students willing 
to listen and ac  vely par  cipate.

Julian and White are two of the 10 educators honored

 

with 2019 UEA/doTERRA Excellence in Teaching Awards 
during the KeyBank Superstars in Educa  on banquet held  
May 17 at The Leonardo in Salt Lake City.

2019 Excellence in Teaching award recipients are:
 Charles Bell, sixth-grade teacher in Granite;
 Lori Bullock, resource and English teacher in Alpine;
 Jeannie Fernandez, librarian in Washington County;
 Christa Green, art teacher in Grand County;
 Peter Haslam, fi  h-grade teacher in Salt Lake City
 Elizabeth Julian, K-6 teacher in Garfi eld County;
 Jon Lindberg, life skills teacher in Alpine;
 Gregg Smith, history teacher in Nebo;
 Laura Taylor, history teacher in Jordan; and 
 Randall White, science teacher in Jordan.

Award recipients were selected based on their impact on 
individual students or groups 
of students. Each winner 
receives an award, a poster 
to display at their school and 
a check for $1,500, courtesy 
of award sponsor doTERRA.

In addi  on to recognizing 

the state’s outstanding 
educators, three addi  onal 
awards were presented:

UEA Honor Roll 
Award to Kass Harstad, 
employment a  orney and 

partner at Strindberg & 
Scholnick;

Charles E. Benne   UEA 
Human and Civil Rights 
Award to Melanie Moff at 
and Anna Williams, teachers 
at Park City High School; and 

Elaine Tzourtzouklis Service to Associa  on Award to Ryan 
Anderson, former Grand County School District teacher and 
NEA Board Director from Utah and current UEA-Re  red vice 
president.

UEA and doTERRA Present Top Educator Awards
Awards presented at KeyBank Superstars in Educa  on Banquet

Elizabeth Julian, high-fi ving one of her students at Boulder Elementary

2019 Excellence in Teaching Award Winners 

Randall White preparing his lesson on the Chemistry of 
Icecream

Nominate a deserving teacher today!
Nomina  ons are being accepted for the 2020 UEA/doTERRA Excellence in Teaching Awards through Dec. 6. 

See requirements and nominate a teacher at myUEA.org/awards
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Spotlight

UEA President Heidi 
Ma  hews and Utah NEA 
Directors Mike Harman and 
Mindy Layton were selected 
to represent the NEA at the 
8th Educa  on Interna  onal 
(EI) World Congress in 
Bangkok, Thailand, July 19-
26.

“The speakers who 
visited us each day at the 
World Congress 

ranged from Nobel Prize winners, to UNESCO, United 
Na  ons and Global Labor leaders,” said Ma  hews. “It 
was humbling and inspiring to be in the same space 
with these courageous men and women.”

“Although circumstances are certainly diff erent 
from school to school, community to community, all 
educators want to provide the best possible educa  onal 
opportuni  es for their students,” noted Harman. “Through 
conversa  ons with educators from around the globe, I 
am struck by the commonality of our struggles and the 

similari  es of our goals. Educa  on can be the defi ning 
factor for a student’s future, let’s work to ensure it is a 
bright future!”

Layton added that, “all educators have opportuni  es to 
raise our voices in our area of infl uence. Global educators 
reminded me to ‘think global and act local.’ We exchanged 
ideas and ways to engage within our associa  on. Almost 
every idea we talked about is being done with NEA and 
UEA to engage and share our educa  onal stories with 
policymakers.”

Educa  on Interna  onal is a Global Union Federa  on 
that represents 
organiza  ons of teachers 
and other educa  on 
employees. It is the 
world’s largest, most 
representa  ve global, 

sectoral organiza  on of unions with more than 32 million 
trade union members in about 400 organiza  ons in 170 
countries and territories.

Educa  on Interna  onal is governed by the World 
Congress. Every four years, it 

Educators and Unions Taking the Lead

8th Education International World Congress

UEA President Heidi Ma  hews and Utah NEA 
Directors Mike Harman and Mindy Layton 

(continued on pg. 8)

equity, jus  ce and inclusion.
UEA Equity, Jus  ce and Inclusion 

Task Force members will be selected 

through a compe   ve applica  on 
process. Any ac  ve UEA member is 
invited to apply by comple  ng the 
Task Force Applica  on Form. The 
applica  on deadline is Sept. 10. 
Selected par  cipants will be no  fi ed by 
Sept. 17.

See informa  on and to apply at 
myUEA.org/EquityTaskforce.

2019 UEA Summer 
Leadership 
Academy 
NEA Vice President Becky Pringle 
joined about 120 UEA leaders from 
across the state at the 2019 UEA 

Summer Leadership Academy. The 
event was held June 11-12 at the Utah 

Cultural Celebra  on Center in West 
Valley City. Leadership Academy is 
the primary 
leadership 
development 
program 
for elected 
leaders in the 
UEA.
Leadership 
Academy 
par  cipants 
selected 
from 20 workshops, based on their 
associa  on posi  on and interest. The 

workshops 
were 
scheduled 
in four 
diff erent 
sessions 
throughout 
the two 

days. 
Workshops 

topics included racial jus  ce in 
educa  on, trauma-informed 
instruc  on, poli  cal organizing, 
educator ethics, tax reform and 
informa  on on UEA’s Early Leadership 
Ins  tute and Policy Ambassador 
programs. Also off ered was a four-
workshop organizing and leadership 
development track that provided 
graduate credit through Weber State 
University.

See more about the 2019 UEA Summer 
Leadership Academy at myUEA.org/
LeadershipAcademy (login required).

Working For You  (continued from page 2)

NEA Vice President 
Becky Pringle 

Inclusion Center Execu  ve 
Director Kilo Zamora 

UEA Leadership during a breakout 
at the 2019 Summer Leadership 

Academy
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Associa  on Notes
Filing Deadline for UEA Offi  ces 

Na  onal, state and local associa  on leaders are 
associa  on members elected by their peers. Twelve state 
UEA leadership offi  ces will be subject to elec  on in 2020, 
including NEA State Director and fi ve state Board posi  ons. 

The deadline for fi ling Declara  on of candidacy is 5 p.m., 
January 8. Anyone who has been an ac  ve UEA member for 
at least three years is eligible to fi le. Go to myUEA.org/vote 
for a Candidacy form or call the UEA Offi  ce, 801-417-0226.

An elec  on will be held January 29 through February 19 
via online vo  ng. If more than two candidates have fi led for 
any offi  ce, this will be a Primary Elec  on, otherwise it will 
be a General Elec  on. If a Primary is necessary, the General 
Elec  on will be held March 18 through April 8.

The following UEA offi  ces are subject to elec  on in 2020 
(unless otherwise noted, offi  ces are for a three-year term):

• NEA State Director
• Ethnic Minority Director on the UEA Board 
• Color Country Director on the UEA Board 
• Color Country NEA-RA Successor Delegate
• Eastern Director on the UEA Board 
 (one-year term to fi ll vacated posi  on)
• Granite Director on the UEA Board 
• Granite NEA-RA Successor Delegate
• Jordan Director on the UEA Board of Directors
• Jordan NEA-RA Successor Delegate
• Northern NEA-RA Successor Delegate 
 (two-year term)
• Ogden-Weber NEA-RA Successor Delegate 
 (two-year term)
• Woodland Peaks NEA-RA Successor Delegate 
 (two-year term)

Become a Policy Ambassador

Each year, dozens of policy changes aff ect Utah’s public 
schools but these changes don’t always result in the best 
outcomes for students and educators. Learn how YOU 
can infl uence policymaking to achieve be  er outcomes 
for students and the educa  on profession by becoming a 
UEA Policy Ambassador. The Policy Ambassador program is 
designed to: 

• Build a cohort of trained educators to 
 speak on policy issues
• Develop and apply leadership skills to 
 posi  vely impact public educa  on 
• Magnify educators’ voice in the policymaking process

In 2019, seven teachers par  cipated. The UEA is now 
seeking Policy Ambassadors for 2020. These teachers will 
a  end a Policy Ambassador Fall Retreat on Saturday, Nov 
9, par  cipate in a Legisla  ve Session preview webinar and 
a  end UEA Educator Day on the Hill on Friday, Feb 7.

In addi  on, Policy Ambassadors will contact their state 
senator and state representa  ve on a policy or funding issue, 
research and develop talking points on an educa  on policy 
issue of interest and write about their experiences for the 
UEA newsle  er.

A $200 s  pend will be paid upon comple  on of all 
program ac  vi  es. For more informa  on and to apply, visit 
myUEA.org/PolicyAmbassadors. The applica  on deadline is 
October 9.

Help Colleagues and Earn Cash
The growth and strength of our organiza  on is key to 

achieving our mission of a great public school for every child. 
During the 2019 Recruit Today! Belong Now fall campaign, 
UEA members receive a $20 s  pend for each new member 
recruited by October 31.

In addi  on, there are prizes for the local associa  on in 
each of three divisions with the largest percentage increase 
in membership, the 
top recruiter in each 
division who recruits 
the most new members 
and the local in each 
division with the 
highest percentage of 
individual recruiters.

You don’t need 
to be an associa  on 
representa  ve to 
par  cipate and there is 
no limit to the number 
of new members 
you can recruit. The 
RecruitToday! Belong 
Now campaign is open 
to any and all current UEA members.

For complete details, visit myUEA.org/RecruitToday or call 
the UEA at 800-594-8996.

RECRUIT TODAY! 
BELONG NOW

2019

Earn $20 for each 
new member you 

recruit by Oct 31, 2019

The top recruiter 
in each division 

will receive:
 D1. $75  
 D2. $150 
 D3. $225  
 D4.$300

The local with the 
highest percentage of 
recruiters will receive: 
 D1. $75
 D2. $150 
 D3. $225
 D4. $300

The local with the 
highest percentage 

membership increase 
will receive:

 D1. $50     
 D2. $100 
 D3. $150     
 D4. $200
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           Your Benefi ts
Save with NEA Member Benefi ts

Whether you’re trying to fi gure out how to balance being back at school and taking care of things at home or you’re 
struggling to stretch your back-to-school dollars, neamb.com has solu  ons that can help. Here are a few:

•    September is Life Insurance Awareness Month. Find informa  on to fi gure out  
     what kind of policy you need to protect your family at neamb.com/protect.
•    Whether you’re shopping for you, your family or your classroom, we have insider  ps 

and tricks for stretching your back-to-school budget even further this year, as well as exclusive 
deals for educators. Find out more at neamb.com/fi nance.

• Trying to fi gure out what to do for your Fall Break? Find the best deals to travel the world on a budget at 
 neamb.com/travel. 
• Is a new car in your plans? Learn the best way to do research before you hit the car dealership, advice on what kind of
 car loan may be best for you and more on the NEA Auto Buying Program at neamb.com/car.
• Thinking about refi nancing your mortgage? Find a checklist to help create a winning plan, as well as a calculator to  
 determine if it’s the right  me at neamb.com/yourhome.

brings together delegates from all EI 
member organiza  ons to determine 

the policies, 
principles of 
ac  on, program 
and budget and to 
elect offi  cers. The 
World Congress 
is composed 

of delegates nominated by and 
represen  ng its member organiza  ons. 
“Our issues throughout the globe are 
so similar,” said Ma  hews. “Themes 
of demoraliza  on of educators, de-
professionalism and priva  za  on, 
excess tes  ng and lack of equity and 
opportunity for our students and 

educators abound 
from all parts of the 
world. The signifi cant 
diff erence is that 
as educators in the 
USA, we can wear 

red t-shirts, carry 
signs and speak 
passionately – and 
not risk missing a 
paycheck, being 
imprisoned or living 
in fear. Courageous people in this room 
inspire me and demand perspec  ve 
that I have not experienced.”

Read more about their experiences 
at myUEA.org/EI.
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